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The McCausland Hospital 

Wilson Memorial General Hospital 

Wilkes Terrace Long Term Care 



Annual General Meeting 

Agenda 
Thursday, June 20, 2019 

 

1. Welcome       Daryl Skworchinski 
 

2. Call to Order      Daryl Skworchinski 
 

3. Approval of 2017 18 AGM minutes  Daryl Skworchinski 
 

4. Patient Story 
 

5. Report of the Financial Statements  Janet Martel 
MOTION to accept the Audited Financial Statements 
MOTION Appointment of Auditors for 2019 20 
 

6. Annual Reports 
6.1   Report of the Chair     Daryl Skworchinski 
6.2   Report of the Chief of Staff    Dr. Sarah Newbery 
6.3   Report of the Chief Executive Officer  Adam Brown 
6.4   Patient Engagement Annual Report  
6.5   Report of the WMGH Auxiliary 
6.6   Report of the MH Auxiliary  

 
7. Election of Directors     Daryl Skworchinski 

MOTION to Reappoint Directors  

NOTE: The inaugural meeting of the NOSH Board of Directors will take place immediately following the AGM 

8. Adjournment 
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Annual General Meeting 
Minutes 

Wednesday, June 27, 2018 
 

 
 

Present 
Daryl Skworchinski (Chair) Jason Nesbitt   Ken McIntyre  Benoit Rioux 
Jay Lucas    Eileen Ervin   Chris Martin  Kaiya Morriseau-Ferguson 
Paula Verin (TC)  Adam Brown*  Carol Huard*   Janet Gobeil* 
Dr. Sarah Newbery*   
 
By Invitation    Regrets       
Janet Martel   John McKinnon 
Beth Ryan, Rec. Sec  Dr. Lindsay McLeod*  
Anthony Rossi (TC)  Dr. Sayali Tadwalkar* 

*Denotes non-voting member 
1. Welcome        

 
2. Call to Order        

The chair called the 2nd Annual General Meeting of the North of Superior Healthcare Group to order at 
6:31 pm. 
 

3. Approval of the 2016 2017 Annual General meeting minutes. 
MOTION to adopt the 2016 17 Annual General meeting minutes 
Moved by: Ken McIntyre 
Seconded by: Jason Nesbitt  
THAT the minutes of the 2016 17 Annual General meeting be adopted as circulated. 

CARRIED 
 

4. Report of the Financial Statements   
Anthony Rossi of Calum Rossi presented the 2017 18 Auditor’s report and Financial Statements. 
The DRAFT financial statement was included in the meeting package which was circulated prior to the 
meeting for review.  There was no indication of fraud reported by the Board. 
 
MOTION to accept the 2017 18 Audited Financial Statements 
Moved by: Ken McIntyre 
Seconded by: Jay Lucas 
THAT the 2017 18 Audited Financials be accepted as presented. 

CARRIED 
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MOTION Appointment of Auditors for 2018 19 
Moved by: Ken McIntyre 
Seconded by: Eileen Ervin 
THAT the accounting firm Calum Rossi LLP be appointed auditors for NOSH for the fiscal year 2018 19 

CARRIED 
5. Patient Story 

Carol Huard told a patient story regarding how patient safety has improved at Wilkes Terrace and 
Wilson Memorial with the installation of bookshelf murals over the main doorways to deter exit 
seekers from leaving the building unaccompanied. 
 

6. Annual Reports 
6.1   Report of the Chair      

Daryl Skworchinski submitted the Chair’s Annual Report prior to the meeting for review and it was 
included in the meeting package.  Mr. Skworchinski highlighted the Senior’s Supportive Housing 
project, the success of Patient Centered Care initiatives and the collaborative strategic planning 
project. 
 

6.2   Report of the Chief of Staff     
Dr. Sarah Newbery and Dr. Lindsay McLeod submitted the Chief of Staff/Associate Chief of Staff 
Annual Report prior to the meeting for review and it was included in the meeting package.  
Dr. Newbery commended the medical and nursing staff for their remarkable focus on patient safety 
and quality care especially during periods when the hospitals have been overcapacity. 
   

6.3   Report of the Chief Executive Officer    
Adam Brown submitted the CEO Annual Report prior to the meeting for review and it was included 
in the meeting package.  Mr. Brown commented on the influx of seniors remaining in or moving to 
Marathon as a testament to the quality of care that we provide as seniors want to live in Marathon 
as they age.    
 

6.4   Report of the WMGH Auxiliary  
Becky Johnson submitted the WMGH Auxiliary Annual Report prior to the meeting for review and it 
was included in the meeting package.  
 

6.5   Report of the MH Auxiliary  
Ann Querry submitted the MH Auxiliary Annual Report prior to the meeting for review and it was 
included in the meeting package.  
 
Mr. Skworchinski acknowledged and thanked the Auxiliaries for their efforts and hard work. 
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7. By-Law Amendments 
Adam Brown outlined changes to the NOSH Corporate By-Laws that are required but the LHIN 
regarding French Language Services. 
MOTION to accept by-law changes 
MOVED BY: Benoit Rioux 
SECONDED BY:  Kaiya Morriseau-Ferguson 
THAT the changes to the NOSH Corporate By-Laws be accepted as outlined. 

        CARRIED 
 

8. Election of Directors      
MOTION to Reappoint Directors  
Moved by: Ken McIntyre 
Seconded by: Jay Lucas 
THAT the reappointment of Eileen Ervin, to a three year term expiring in 2021 be approved. 

CARRIED 
MOTION to Accept Elected Directors  
Moved by: Jason Nesbitt 
Seconded by: Benoit Rioux 
THAT the appointments of Chris Martin and Paula Verin, to a three year term expiring in 2021 be 
approved. 

CARRIED 

NOTE: The inaugural meeting of the NOSH Board of Directors will take place immediately following the AGM 

9. Adjournment 
The 2nd Annual General Meeting of the North of Superior Healthcare Group was adjourned at 7:22 PM 











































North of Superior Healthcare Group 
Board Chair  

Annual Report 
April 1, 2018 – March 31, 2019 

 
 

‘Days go by slow; and years fly by’. This is a saying I take more to heart each year I get 
older and I’ll say more experienced.  As I wrap-up my tenure at NOSH as Chair, I 
certainly look back on it fondly. There have been tremendous accomplishments and 
continuing challenges.  The creation of the North Superior Healthcare Group in 2016 
and the construction and operation of Peninsula Manor undoubtedly stand out as 
highlights.  Ongoing fiscal challenges and future political uncertainty give me cause for 
concern.  

Predicting the future is not something I generally do.  And I won’t try and start now.  But 
I what I will say is that NOSH has a strong future ahead of it because its foundation is 
built on the people with the skills and commitment to make a difference. It is these 
individuals that show up to work every day and are the backbone of NOSH. This is an 
intangible that no amount of money or planning can ever replace. 

In closing, do not let ambivalence be a detractor to successful outcomes. Have the 
courage to make the hard, and not necessarily popular, decisions. People may not 
always like the decisions you make; but it will be your decisions that define your 
character. And always remember, character is doing the right thing when no one is 
looking.  

 

Respectfully submitted and thank you for the privilege of leading, 

 

Daryl Skworchinski 
Board Chair 
North of Superior Healthcare Group 
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North of Superior Healthcare Group 
Chief of Staff and Associate Chief of Staff 

Annual Report 
April 1, 2018 – March 31, 2019 

 
As this year in the cycle of the board comes to a close, we would like to express our gratitude for the 
opportunity to serve NOSH as Chief of Staff and Associate Chief of Staff.   
 
We are privileged to work with a terrific medical staff and great team across the two sites of NOSH.  
There is much that is in flux in the current health care environment and that creates both opportunity 
but also risk.  There is some apprehension about the pace of change and about the need to remain 
focussed on care delivery even as physicians are asked to engage with system transformation efforts 
more broadly.  Through this past year, with its increase in capacity demands, the medical staff have 
continued to step up, provide good care and support one another within and across the two sites. 
 
 
Patient Safety and Quality Improvement:  
 
CPD: 
We have provided educational sessions for ourselves at the two sites with monthly rounds hosted, 
usually at the Marathon site and videolinked to the McCausland site.  
Many of the NOSH physicians were able to participate in the CARE course hosted at the Wilson 
Memorial Site in September 2018.  CARE (Comprehensive Approaches to Rural Emergencies) is a 
newly developed for and by rural health care professionals.  It was a two-day course with interactive 
hands-on learning relating to medical, trauma and obstetric emergency management. 
 
An ACLS course was also hosted locally and led by Drs Tadwalkar and Patchett Marble. 
At the Wilson site, McMaster PBL continues monthly. 
RCCR team has begun to visit annually and were here in the first week in June creating opportunity 
to review management of critically ill patients, use of ventilator and use of RCCR as well. 
 
Physicians have also traveled to various conferences and courses throughout the year to ensure 
completion of ongoing educational requirements.   
At the McCausland site, the physicians meet periodically to review and learn around difficult cases 
we've experienced in our region. 
 
We have continued to implement standard order sets for several common types of admissions.  The 
order sets help to standardize the way that we provide care, and help to ensure that we are following 
current practices.   
 
 
 
Policies: 
In the past year we developed and implemented a clear policy to address the distinctly rural issue of 
overlapping relationships in the rural health care environment.  This policy clarifies expectations of 
physicians seeing patients in the ER when they might have another type of relationship (employer, 
physician to the patient’s spouse, etc) or the physician might be in conflict with the patient (patient 
has lodged a complaint about the physician in the past.)  
We also developed policies to help to guide our requirements for Hospital On-Call Services including 
Emergency Second On-call and Obstetrical Coverage.  
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Other issues: 
 

1. There have been several issues over the past few years regarding transfer of samples to 
Thunder Bay for processing (particularly special lab tests and cultures). On occasion for urgent 
samples, we have had to use a taxi to get samples to TBRHSC for processing and medical 
staff will continue to request that when they feel that the timing of sample processing will 
impact patient care.  Work is ongoing to ensure that we are able to provide timely and safe 
care with regard to sample processing. 

2. Drug shortages have taken time for clinicians and are increasingly frustrating for physicians 
although this is being very well managed by pharmacy services and purchasing staff.  The 
fluctuation of medication availability, need to substitute, reorder, represcribe, etc. is a 
frustration in practice. 

 
Human Resources and Sustainability: 
 
Medical Staff and recruiting: 
 
Over the past year, most of the rest of NW Ontario has struggled with limited physician resources and 
the two sites of NOSH are exceptions to the current situation. 
 
This has been a year of relative stability in our medical staff.   Drs Barb Zelek, Nancy Fitch, Megen 
Brunskill, Eliseo Orrantia, Ryan Patchett-Marble, and Sayali Tadwalkar continue to be our stable 
complement of staff at the WMGH site.  We have welcomed Dr. Elliot Nguyen and Dr. Lily DeMiglio in 
the past 8 months to our practice. Dr. Greg Rushton replaced Dr. Giordani and continues his work 
with Dr. Hannah Shaheen, Dr. Lindsay McLeod, and Dr. David Hurst.   
 
At both sites we continue to require locums for vacation and CPD coverage and we have been able to 
successfully recruit several locums to help fill needs when they. We are grateful for their contributions 
to care in our communities. 
 
We are grateful to Brett Redden and Cheryl Kostecki and those who have partnered to support the 
physician recruiter roles as they been both instrumental in our successful recruitment of staff and 
locums, have been very helpful in supporting learners and have supported retention of local staff as 
well.  Through their work with HealthForceOntario they are better connected to other recruiters in the 
region and are working collaboratively with other communities as well. 
 
Learners: 
 
We have continued to support NOSM undergraduate and postgraduate learners as well as medical 
learners from other Universities. We hope that these medical learners will be the pool of professionals 
from which the community will draw new health care providers in the years to come. 
 
Health Promotion: 
Clinical Services: 
 
Services Closer to home: 
Inpatient utilization was very high at both sites and both worked diligently to find creative ways to 
manage the volume of patients that we saw at each site.  At present we still do not have use of the 
multifaith sanctuary as it is being used as patient space, and that is unfortunate from a palliative and 
family meeting standpoint as it has been a very valuable space for sensitive care and conversations. 
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Our usual clinical services, including hospital emergency room coverage, inpatient care, chronic care, 
chemotherapy, anaesthesia for cataract surgery, ultrasound services, and local coroner services have 
continued to be provided throughout the past year.   Obstetrical deliveries currently are provided at 
the Wilson site only. Colonoscopy services are provided at the Wilson site at the present time and 
with some additional funding that has enabled an increased volume benefits both local patients and 
physicians caring for those patients.  Chemotherapy services have been restructured somewhat 
given new requirements, but the goal remains the provision of care as close to home as possible and 
the medical staff supports this. 
   
In 2017 we resumed exercise stress testing at the WMGH site and this is helping to provide more 
local access for appropriately selected patients.  
 
Dr. Clark continues to provide his orthopedic services via a monthly two day clinic program at the 
McCausland Hospital site. 
 
 
Medical assistance in Dying: 
.Approximately three years ago (June 6, 2016) federal legislation came into effect to allow for medical 
assistance in dying.  Since that time, both of our communities have provided eligibility assessments 
and provided MAiD service for patients who requested it and met the criteria.  Patients and families 
have been grateful to receive this care in their own community.   
 
It should be acknowledged that we are fortunate that our medical staff have been willing to learn this 
new knowledge and skill set for our communities as many communities across NWO have struggled 
to access this care locally. 
 
Obstetrics: 
The McCausland site of NOSH formally terminated our obstetrical services program this year.  While 
it disheartens us, as physicians, to lose a service that we have provided to our community for many 
years; making the decision to formally terminate the obstetrical services at The McCausland Hospital 
site of NOSH was warranted.  When considering all factors involved (low obstetrical numbers / 
demand in our region, health care providers, financial costs of reinstating the program, and the lack of 
community interest), the closure of the program is the most appropriate decision.  The physicians of 
Terrace Bay and Schreiber (as part of our Family Health Team including nurse practitioner) have 
continued to provide primary care obstetrics for all of the prenatal and post-natal patients in our 
communities; and as a hospital, The McCausland Hospital Site, continues to be prepared to assess 
and manage any imminent births that arrive at the hospital doors.  The appropriate equipment, 
policies and procedures are maintained in order to safely manage unplanned deliveries through the 
Emergency Department. 
 
Mental Health and Addictions: 
We have continued to work with NOSP and the Social Worker at family health teams, to deliver 
counselling services for many of our patients.  NOSP now has an office in the WMGH site which has 
facilitated access to suboxone on weekends, and the data regarding repeat visits to ED for addiction 
related issues demonstrates the value of the program created at the Wilson site. 
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Partnerships:  System Integration: 
 
A Regional Chiefs of Staff Council has met a few times this year. This group has brought together all 
area Chiefs of Staff together to discuss quality initiatives and emerging issues in the environment.  
Included in this has been improvement in repatriation to ensure that patients are cared for as close to 
home as is possible and as quickly as possible. 
 
Summary: 
 
The medical staff has been working very hard over this past year to maintain stability of service 
delivery for the hospital and the community.  It is our opinion that the board can be very proud of the 
physician team at NOSH and the good work that continues to be provided here in this facility. 
 
The medical staff are also grateful for the work of the whole health care team – nursing, diagnostic 
imaging, rehab, lab staff, housekeeping, kitchen staff, maintenance and administration.  We know that 
it takes a whole team to deliver good care to individual patients and the community as a whole, and 
we are glad to part of the team here. 
 
In the spirit of excellent health care delivery, 
 
 
Sarah Newbery MD CCFP FCFP      Lindsay McLeod MD CCFP 
Chief of Staff       Associate Chief of Staff 



North of Superior Healthcare Group 
Chief Executive Officer  

Annual Report 
April 1, 2018 – March 31, 2019 

 
It is my pleasure to submit the third annual Report of the Chief Executive Officer to the members of the 
Corporation of the North of Superior Healthcare Group (NOSH) for the fiscal year ended March 31, 2019. 

In spite of many challenges, the NOSH team continues to be very proud of all we have accomplished over the 
past year.  Now facing the front wave of the aging demographic tsunami, both hospital sites and Wilkes 
Terrace LTC deftly handled ever increasing occupancy rates, quite often operating at greater than 100% 
occupancy for extended periods.  Through the efforts of our exceptional team of healthcare providers, 
physicians, volunteers and community partners, we have implemented many strategies to address this surge in 
demand; most notably with the construction and opening of Peninsula Manor Seniors Supportive Housing in 
Marathon.   This outstanding facility now serves as home to over 30 local seniors in a bright, modern, safe and 
community orientated housing complex.  Our efforts and accomplishments in this area have garnered district 
and regional recognition and have become a model for innovation and collaboration for our neighbouring 
communities and health and social service providers. 

In addition, NOSH has remained steadfast in our obligations to be a partner of choice in the communities we 
serve.   During the year, we hosted community engagement sessions in all six of the communities in our 
catchment area, stretching from Pays Plat First Nation in the West to Pic Mobert First Nation in the East.  
Joining NOSH in these engagements were the Northshore Family Health Team, Marathon Family Health Team 
and North of Superior Counselling Program, culminating in the publication of our 2018 - 2021 Strategic Plan, 
which can be found on our website www.NOSH.ca.  Research and dialogue during our strategic planning 
process, helped us focus on three main priorities: Organization Resilience; Collaborative Partnerships and 
Total Population Health.   NOSH is excited to continue our efforts in meeting our revised strategic goals over 
the next several years. 

NOSH continues to grow and evolve to meet the needs of our communities.  Our 200 employees, 13 active 
staff physicians and over 200 dedicated volunteers are committed to ensuring our friends, families, neighbours 
and visitors can receive professional, high quality care, in their home community.   Recent provincial 
legislation, Bill 74 - The People's Healthcare Act, will provide NOSH and its local, district and regional partners 
with a fantastic opportunity to mould our healthcare system to meet our unique Northern needs.  We look 
forward to building on existing successful partnerships, to guide our efforts and decisions and continually focus 
on improving our service offering to the benefit of our communities. 

On behalf of all the patients, residents, tenants and clients we serve, I offer our sincere thanks to all involved in 
contributing to NOSH's success.  Notably, I would like to thank our Board of Directors for your continued 
guidance and expertise and wish our outgoing Chair, Daryl Skworchinski all the best, as his term expires this 
year. 

 

Respectfully submitted, 

Adam Brown CPA CA MHA 
Chief Executive Officer 
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North of Superior Healthcare Group 
Patient Engagement  

Annual Report 
April 1, 2018 – March 31, 2019 

 

The North of Superior Healthcare Group (NOSH) is committed to engaging with patients, residents 
and their families as their input provides an important perspective to improvement initiatives within our 
Hospitals.  NOSH engages and collaborates with patients and families at direct care, organizational 
design and governance levels.   

At the direct care level, patients receive information about their diagnosis, are asked about their 
preferences in treatment plans and treatment decisions are then made based on patient preferences 
and best practice guidelines in consultation with the patients and their family, if that is their wish.      

At the organizational level, patients are asked to provide feedback on their care experiences in all 
areas of the hospital and hospital services by anonymous mail out surveys.  In 2016 NOSH formed a 
Patient, Resident and Family Advisory Council (PFRAC), to receive input on policies, procedures, the 
annual Quality Improvement Plan and other various initiatives.  NOSH also co-facilitates the 
Marathon Patient Advisory Council (MPAC) with the Marathon Family Health Team (MFHT) which 
was formed to offer an opportunity for community service providers to gain patient perspective, input 
and feedback on local healthcare services. 

In 2018/19 the PFRAC assisted in the development of NOSH’s 2019/20 Quality Improvement Plan in 
which the Council was involved in selection of indicators and development of the narrative.  At that 
time, the Council requested that a suitable place for palliation at the McCausland Hospital site be 
considered during future renovation discussions.   

The PFRAC also provided input on NOSH’s 2018 – 21 Strategic Plan.   An issue that the PFRAC 
requested be a focus as a strategic direction was the loss of the Multi-Faith Sanctuary at the Wilson 
Memorial site.  In 2018 NOSH began facing significant overflow challenges and as a result converted 
the Multi-faith sanctuary at the Wilson Memorial site into a temporary double room.  The loss of the 
Multi-Faith sanctuary as a place for patients and their families to use for palliation and spiritual 
support raised concern among the Council.  The McCausland Hospital and Wilson Memorial General 
Hospital collaborated to improve and streamline the process of transferring patients between the two 
NOSH sites when one facility is in overflow to help alleviate the patient load challenges and the need 
for utilization of unconventional spaces.  The policy, checklist and patient pamphlet were presented to 
the PFRAC for input.  This process has been in place since August 2018 and has proved to be a 
successful collaboration between the two NOSH sites.  The Multi-Faith Sanctuary, however, remains 
an unconventional space as the Wilson Memorial General Hospital site continues to face capacity 
challenges. 

In 2018/19 the MPAC recognizing the importance of the current focus on Mental Health and 
Addictions, expressed interest in learning more about Marathon’s Suicide Process and Protocols.  Dr. 
Nancy Fitch shared a patient story to help the group understand the process that is followed when 
patients present to the North of Superior Healthcare Group’s Emergency Department with suicidal 
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ideation.  Other service providers that offer Mental Health and Additions support, MFHT Social 
Worker and North of Superior Counselling Programs Executive Director and Regional Manager, also 
attended the meeting to inform the group of local services they offer.  The MPAC was then given the 
opportunity to provide feedback to these local service providers and identify barriers that patients face 
when accessing Mental Health and Addictions services in our communities. 

The North of Superior Healthcare Group plans to enhance the Patient, Resident and Family Advisory 
Council in 2019/20 with increased membership and meeting frequency.  NOSH will also remain co-
facilitator of the MPAC to continue this important local collaboration. We are committed to seeking 
input on upcoming initiatives at both NOSH sites and look forward to the valuable perspective our 
Patient Advisory Councils provide.   

 

Submitted by, 

 

Beth Ryan 
Quality and Safety Coordinator 
North of Superior Healthcare Group 
 



North of Superior Healthcare Group 
The McCausland Hospital Auxiliary 

Annual Report 
April 1, 2018 – March 31, 2019 

 
The McCausland Hospital Auxiliary has had another busy year continuing with our 
yearly events and fundraisers.  This year a $15,000donation was made toward the new 
Ultrasound equipment that the hospital is looking to purchase.  A $1,000 donation was 
made to Wilkes Terrace to support the purchase of supplies for the residents.  We also 
received a monetary donation from a few individuals and two local businesses. 

Ontario’s HAAO (Hospital Auxiliary Association of Ontario) disbanded in January 2019.  
Our local committee voted to discontinue as a North West Association member and will 
remain on our own. 

Our gift shop is doing very well and we are retaining volunteers and the volunteer list is 
slowly growing.  

Our Auxiliary continues to support: 

• $500 Annual high school bursary 
• Annual Seniors Appreciation evening out 
• Flower purchases for the hospital grounds 
• Support monthly birthdays for in patients and residents 
• Support weekly bingo evenings for in-patients and residents 
• Purchase Christmas gifts and Hospice decorating with patients and residents 

The Auxiliary continues to work hard at supporting initiatives within the hospital that 
benefit our residents and our community.  We are looking forward to the Annual 
Volunteer luncheon from our hospital.  Thank you to Charlene and kitchen staff. 

 

Sincerely, 

 

Ann Querry 
President to the Auxiliary 
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North of Superior Healthcare Group 
Wilson Memorial General Hospital Auxiliary 

Annual Report 
April 1, 2018 – March 31, 2019 

 

"Coming together is a beginning. Keeping together is progress. Working together is success." 
 

--Henry Ford 
 

2018 has been another successful year for the auxiliary at Wilson Memorial General Hospital, and that’s mainly 
due to the membership working together for a common cause - the welfare of our hospital and the clients that 
utilize it. As I have said in the past - I’m always humbled by not only the amount of work our volunteers put into 
this organization, but the dedication and the teamwork involved. When I added the volunteer hours up, we put 
in approximately 2100 volunteer hours. We have 9 regular meetings a year, plus our AGM in June. We have 10 
subcommittees, and a host of volunteers working in the Gift Shop. At this time, I would like to give a shout out to 
everyone who belongs to this auxiliary - thank you for all your hard work. And a big thanks to the Russell’s for 
donating their Meals on Wheels payments to us. I would also like to acknowledge our auxiliary executive 
members and committee heads: Charlene Schintz, Barb Draper, Cathy Sullivan, Denise Joly, Lauri Cummings 
and Nancy Thomson. You help make my job as president a lot easier! Thank you! And last but not least, I would 
like to give a shout out to hospital staff: CEO Adam Brown, Janet Martel, and Janet Gobeil for always being 
there for us, and to the front desk, kitchen, housekeeping and maintenance staff for always lending us a helping 
hand. It is much appreciated. Thank you! 

 
Some of the items of interest in 2018 included: 

 
 Inventory was performed in early January due to the hard work of Brenda Collins, Linda Richards, Barb 

Duguay, Nancy Dixon, Bill Thomson and I. Grand total of all stock was $56,669.34. With the price of stock 
continually going up, this amount is not unreasonable. 

 We presented a baby gift to Brittney Pelland and Jordan Carne who had a baby boy on January 15th. 
 We paid out our $1000 scholarship to Teesha Richard after receiving proof of registration for her second 

semester. 
 We had a spring tea down at the Moose Hall. Carla Matos made up soup to go with the sandwiches and 

squares for something different, and it went over really well. With the proceeds from the penny auction, we 
purchased new tables for the long term care dining room. 

 We held our AGM on June 20th - we really appreciated Janet Martel coming in to present our examined 
books. It is always rewarding to look at what this auxiliary accomplished over the previous year, and this 
year was no exception. 

 I was honored to attend the June 28th Graduation Ceremonies at Marathon High School, and presented 
our $1000 scholarship to Nicole Wizniuk. 

 Karen Gionet and Charlene Schintz went to Toronto to the buying show in August. It is always exciting to 
see the stock coming in after that! 

 We hired Jenessa Belanger to work as our summer student. However, we DID NOT receive a grant to cover 
the student this year. We cut the shop hours back to 4 days a week, and although we paid out approximately 
$3300 for the student, she held several in house penny auctions and 50/50 draws 
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which raised $1595 - we then used this money towards her pay. By doing this, our volunteers still got some 
much deserved time off. 

 We sold some of our Gift Shop products out at the visitor’s center this summer, which gave our little shop 
some added exposure. 

 Throughout the months of June, July and August, the executive worked on getting our banking switched 
over from the TD Bank to the Scotiabank due to the TD Bank closure. 

 At our September 18th regular meeting, Investor’s Group was on hand to present $1000 to the auxiliary 
as part of their matching funds program. 

 We approved $200 to be put to dementia care through Crystal Gingras. 
 We approved the purchase of Bingo prizes for clients whenever needed. 
 Cathy Sullivan brought forward a list of “Vending Machine Snacks” from the Healthy Kids Community 

Challenge. The vending machine now carries several selections from that list. 
 Lorelle Sgro did a presentation on Peninsula Manor and requested a partnership - the auxiliary will help 

wherever possible. Lorelle also offered tours of the facility. 
 The auxiliary approved making up 11 chemo/palliative/end of life patient bags. These bags are similar to 

the chemo bags that we used to provide. The bags cost $114 per bag - the bag cost 
$27.50 and was covered by the palliative care group, and the contents cost $86.50 which we covered. I’d like to 
give a shout out to Marathon drugs for donating all the products we picked up through them. 

 We held our Fall Fair at the Moose Hall. The proceeds from the penny auction this time purchased flooring for 
patient rooms and an ETAC turner for the physio department. 

 We once again held a ladies night, which goes over very well.  We held a toy drive to benefit needy 
children, and also had a box for donations for Marjorie House. 

 The auxiliary provided small Christmas gifts for all the patients at the hospital. One of the highlights for our 
auxiliary is when the auxiliary elves go around giving the gifts out, and then perform karaoke and sing 
Christmas carols with the clients. This was followed up with supper from Wok With Chow that everyone really 
enjoys! 

 
So - wow - what a year!  In closing, I would like to mention that the Hospital Auxiliaries Association of Ontario 
(HAAO) has officially disbanded effective the end of this year, leaving all auxiliaries on their own. Although we 
pulled out from HAAO several years ago, I am grateful for the structure and guidance this group gave us. It helped 
make us what we are today.  It has been very rewarding to work with everyone on this auxiliary over the past year, 
and I look forward to serving you as president for the next year. As always, I’m excited to see what we can 
accomplish in the year to come! 

 
Yours in volunteering!  

 

Becky Johnson 

President - Auxiliary to Wilson Memorial General Hospital 
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